
2019 Annual Reports of the Diocesan Commissions

(received as of 11/13/2019)

Chairs of all diocesan commissions, committees and task forces that do not present reports at convention 
are asked to provide the following information:

1. Mission of the commission
2. Accomplishments of the commission in 2019
3. Goals of the commission for 2020
4. How the work of the commission supports the mission and ministry of the diocese (in general)
5. Current membership of the commission

Canonical Commissions
Commissions whose make-up, terms and duties are 
spelled out in the canons of the church

Budget
Commission on Congregational Life
Commission on Ministry
Convention: Agenda and Dispatch of
Business
Convention: Constitution and Canons
Convention: Credentials
Convention: Nominations
Convention: Resolutions
Diocesan Council
Disciplinary Board*
Finance*
Standing Committee*
Trustees of the Church Foundation*
Trustees of the Diocese

* no report filed

Non-Canonical Commissions
Commissions that are formed and carry out their 
mission at the direction of the bishop

412 Sycamore Inc.*
Advisory Committee on Compensation
and Resources
Affirmative Aging*
Becoming Beloved Community Task Force
Campus Ministry Collective
Chaplains to Retired Clergy
Council of Deacons*
Ecumenical and Interreligious Relations*
Episcopal Community Services
Foundation
Episcopal Relief and Development*
Faith-in-Life
Latino Ministry*
Liturgy & Music
Minority Empowerment Initiative Trust 
National and World Mission*
Procter Board of Directors*
Professional Development
Racism Training Task Force
Social Justice & Public Policy
Women’s Ministries/Episcopal Church
Women



Canonical Commissions

Comission on Congregational Life
Submitted by: The Rev. Kevin Beesley, Chair

1. Mission
To develop and implement a mission strategy for the diocese. The commission is charged with 
encouraging, supporting, evaluating and seeking opportunities for development and growth of all 
fellowships, missions and parishes of the diocese.

2. Accomplishments in 2019
For the year 2019, $225,782 was designated to serve over 15 parishes in the diocese by providing 
direct grants or renewal grants to mission and evangelism based efforts. This includes funding to 
assist another three parishes with consulting and clergy presence during times of imminent need. 
The grants are awarded based on criteria relevant to New Initiative Grants, Church Mission Grants, 
and Emergency Grants.

3. Goals for 2020
With guidance from the Holy Spirit, discernment, and study, our two primary goals for 2020 are 
to support congregations who are restarting with a new sense of ministry and call within their 
community and to seek locations where new congregations may be planted and develop a plan 
for those locations to flourish as congregations where the Gospel of Jesus Christ is reaching the 
community. We expect half of our 2020 budget to be provided to this focus while the other half to 
remain for New Initiative Grants, Emergency, and Church Mission Grants.

4. Support of ministry and mission of the diocese
The work of CoCL provides not only financial means, but consultation, and community support to 
not only congregations, but also clergy, and staff in performing their mandates by Christ to go into 
all the world and preach the Gospel. We accomplish our goals through communication, prayer, and 
partnership with the local parish, diocese, and bishop’s office of Southern Ohio.

5. Members

The Rev. Kevin Beesley (Chair)
Michael Tigner, Anne Shuff, Katrina Mundy, The Rev. David Getreu, The Rev. Emmanuel Twesigye



Comission on Ministry
Submitted by: Spencer Pugh, Chair

1. Mission
The purpose of the Commission on Ministry (CoM) is to advise and support the bishop in the 
discernment and formation of ministers, both ordained and lay. The CoM consists of 19 people - 
three cohorts of six (each serving a 3 year term) and a chair. All are appointed by the bishop.

2. Accomplishments in 2019
At the February Explorers’ Retreat, we worked with six explorers to help them discern their calls 
to ministry.
At our April meeting, we interviewed seven explorers and recommended five move forward in 
the process with Regional Discernment Committees. Also recommended one transitional deacon 
for ordination to the priesthood, recommended two candidates for ordination to the diaconate 
(one transitional and one vocational). We also planned a second Lay Discernment workshop for 
October.
In June, we held a Regional Discernment Committee training in which 24 people we trained in the 
Diocesan discernment process.
In July, we presented our work on the 2018 Lay Discernment Workshop at the Big Provincial 
Gathering in Kalamazoo.
In October, we interviewed six postulants for candidacy. Also, due to low registration, we cancelled 
the Lay Discernment workshop that was scheduled that month.
We have one more meeting planned in 2019. At our early December meeting, we will interview the 
four explorers who had RDCs this past summer and make recommendations on postulancy to the 
bishop.

3. Goals for 2020
In addition to our five regular meetings (Explorers’ Retreat, Spring Meeting, RDC training, Fall 
meeting, and December meeting) we plan to conduct another Lay Discernment workshop in Fall 
2020.

4. Support of ministry and mission of the diocese
Clergy are part of the overall infrastructure of the diocese, and our work is to empower all people 
for mission and ministry. This past year, the CoM also hosted a Lay Discernment Workshop. 
Feedback from participants included these comments: “This was an excellent offering for my own 
personal growth and for the collective growth of members of our diocese. I am hoping there will 
be more similar offerings.” and “This was by far the best workshop I’ve attended.”

5. Members

Spencer Pugh (Chair)
Dionne Clifton, The Rev. Philip College, The Rev. Rick Incorvati, Mike Kennedy, The Rev. Meribah 
Mansfield, Miriam McKenney, The Rev. Eric Miller, Lindsay Monihen, Hugo Olaiz, The Rev. William 
Scrivener, Anne Shuff, and The Rev. Phyllis Spiegel.



Diocesan Council
Submitted by: Wiliam Ubbes, Secretary

1. Mission
Diocesan Council is the continuing Diocesan Convention throughout the year. Council meets six 
times each year, or as called. Council is governed by Canon XII of the Diocese of Southern Ohio: 
“There shall be a Diocesan Council, whose duty it shall be to carry out the program and policies 
adopted by the Diocesan Convention. The Diocesan Council shall have charge of the coordination, 
development, and prosecution of the missionary, education and social work of the Church, and of 
such other work as may be committed to it by the Diocesan Convention.”

2. Accomplishments in 2019
Budget Committee: The Budget Committee reviewed funding requests from congregations and 
organizations in preparing the 2020 diocesan budget. There is a new emphasis on cooperation and 
sharing of administrative and ministerial resources between the bishop’s office and the Cathedral. 
The Committee developed the proposed 2020 budget for consideration by the Diocesan Council 
and action by the Convention.
Mission Share Reviews: Diocesan Council conducted Mission Share Reviews as requested by 
individual congregations. The meetings were consultative and had as their aim mutual resolution 
of financial obligations to the diocese. 
Program and Ministry Review: The Program and Ministry Review Committee worked on developing 
the 2019 diocesan mission strategy to coalesce about the Becoming Beloved Community initiative. 
The committee formed working groups ot review the conformance of diocesan programs and 
committees with the 2019 mission strategy. This review will continue with reviewing the reports 
by the various organizations to the Diocesan Convention and by inviting organizations to describe 
their missions and activities to the PMR.
Becoming Beloved Community: Council continued to review the progress of the implementation of 
the Becoming Beloved Community initiative.
Diocesan Convention Format: Council spent considerable discussion on reviewing the format for 
the Diocesan Convention. Understanding the intent of Resolution R2017-05 to change the format 
of the annual convention to a one-day format every other year, and that the convention be held 
at a venues that do not charge rental fees, Council noted that venues within the diocese that can 
accommodate the ~400 participants and do not charge rental fees are very few. Council was also 
concerned that the one-day format does not allow time for participants to interact with people 
from across the diocese or to patronize exhibiters and vendors. Council recognizes that efforts 
need to be made to encourage and accommodate participants with young families and/or jobs that 
may not allow time off to attend Convention.
Council decided to form a task force to assist the Committee for Dispatch of Business to reimagine 
the format for future conventions to make sure these concerns are addressed. This task force 
would review the journals from previous conventions and to review what other dioceses are 
doing.

3. Goals for 2020
None listed.



4. Support of ministry and mission of the diocese
The Diocesan Council is required by Canon XII. In addition to its canonical responsibilities, the 
Council supports the following subcommittee activities:

Budget Committee – Harold Patrick, chair
• Develops annual Diocesan Budget for consideration by the Diocesan Convention

Program and Ministry Review Committee – Barry Feist, chair
• Reviews programs and ministries of the diocese for alignment with diocesan strategic 
priorities

Systemic Review Committee - David Kendall-Sperry, chair 
• Reviews of diocesan organization and operations, and reviews compliance with diocesan 
Canons.

Resolutions Oversight Committee - Meghan Western, chair
• Monitors compliance with Diocesan Convention resolutions

Mission Share Review Committee - AJ Stack, chair
• Considers requests by congregations for relief from or adjustment to mission share 
assessments

5. Members

President: The Rt. Rev. Thomas E. Breidenthal
1st Vice President: Dr. David Thomson
2nd Vice President: The Rev. Sallie Schisler
Recording Secretary: Bill Ubbes
Membership:
Class of 2019: The Rev. William Sangrey, Karen Peeler, Richard Warren
Class of 2020: The Rev. Sallie Schisler, David Thomson, The Rev. AJ Stack, Clifton Flemister, Melissa 
Shirley
Class of 2021: The Rev. Seth Wymer, The Rev. Bill Bales, Kathy Jose, Harold Patrick, Bill Ubbes
Bishop’s Appointments for 2019: Barry Feist, Meghan Western, The Rev. David Kendall-Sperry



Trustees of the Diocese
Submitted by: Jon B. Boss, President

1. Mission
The Trustees exist as an entity within the Diocese of Southern Ohio to receive and invest funds 
given to the diocese as endowments. The Trustees carry out those responsibilities by:
• Advising and concurring with the Bishop in the use of the William Cooper Procter (WCP) En-

dowment; e.g., the annual WCP Budget. This includes setting the “draw rate” which was 4.5% 
for 2018 and at 4.4% in 2018 at 4.3% for 2020.  The reduction in the draw rate reflects an anal-
ysis suggesting that the growth rates experienced in the past ten years will not be experienced 
in the forthcoming few years. The Draw Rate for 2020 is based on the average value of the WCP 
portfolio for the 12 Quarters ending with the 1st Quarter, 2019.

• Assessing all other applications for grants, expenditures and loans from the WCP Endowment 
and the more than seventy (70) other funds under their jurisdiction.

• Providing congregations and related organizations the opportunity to invest in either or both 
the Consolidated Growth and the Consolidated Income funds. The respective balances as of 
August 31, 2019 were $25,707.015.00 and $14,492,000.00. The funds are invested with PNC 
Bank and subject to the Investment Policy Statements developed and monitored by the Trust-
ees.  Currently there are 120 accounts in these two funds with 74 being “Trustee” accounts and 
46 accounts invested by 22 congregations, along with the Minority Empowerment Initiatives 
Trust, the Lawrence Home Association, Episcopal Community Services Foundation, and the 
Diocese of Southern Ohio Memorial Scholarship Fund. The more recently received John Chaney, 
Martha Chaney and Ruth Dawson Lacey endowments have likewise been invested in these two 
Consolidated Funds.

2. Accomplishments in 2019

• Continued both the process of rebalancing the WCP and Marjorie Lee (MP Lee) portfolios, and 
of evaluating and diversifying the investment managers, with special emphasis on evaluating 
the extent to which managers consider Socially Responsible Investing/Environmental, Social 
and Governmental factors when making investments.  This is especially important as a result 
of the changes made by the Episcopal Church’s Executive Council in October 2018.  Reference 
to the Council’s Guidelines is specifically stated in all the Investment Policy Statements.  
The total Sustainability Peer Ranking of the equity portion of our portfolio as measured by 
Sustainanalytics as measured as a weighted average of our individual managers holding 
rankings is in the top quartile. The equity portion of combined portfolios’ exposure to fossil 
fuel companies is .75% as of September 2019.

• Continuing the process of transferring $500,000.00 to the Church Foundation designated 
for capital improvements to the Bishop’s Garden area at Diocesan House to facilitate the 
establishment of “Sycamore Commons.”  Designed to be a shared ministry in coordination with 
Christ Church Cathedral, the space was dedicated in May 2019.

• Continued the quarterly draws from the Martha S. Chaney, the John Chaney and Ruth Dawson 
Lacey trusts for the benefit of St. Mary’s Episcopal Church in Hillsboro.

• Quarterly payments of the grants made to Bethany School ($1,000,000.00) for the major 
renovation and expansion of their facilities in Glendale, and to Episcopal Retirement 
Services’ renovation of their Marjorie P. Lee Home ($250,000.00) in Cincinnati’s Hyde Park 
neighborhood.  Payments are being made on a quarterly basis over five years. 



• Re-appointed Jon Boss to represent the Trustees on Procter Center’s Board of Directors. The 
Rev. George Glazier serves as a Bishop’s Appointee on the Center’s Board.

Please see the report prepared by the Chief Financial Officer’s office of the William Cooper Procter 
Fund elsewhere in this Journal.

3. Goals for 2020 
None listed.

4. Support of ministry and mission of the diocese
None listed.

5. Members

Elected Members: 
Jon B. Boss, President – 2021
The Rev. George Glazier – 2020
Mike Krug – 2019 
Emily Savors, Vice President – 2022
The Rev. David Pfaff - 2023 

Appointed Positions:
Robert “Rob” Kranz - Treasurer
Geri McDaniel – Recording Secretary
David Robinson – Corporate Secretary



Non-Canonical Commissions

Advisory Committee on Compensation and Resources (ACCR)
Submitted by: The Rev. Darren Elin, Chair

1. Mission
“To advise the Bishop and Diocesan Council (Council) on matters dealing with compensation and 
employment standards for clergy called to cures and/or offices in the Diocese, and lay employees 
of the diocese and its member congregations.” Adopted by Council 9/19/1994 and revised August 
2004.

2. Accomplishments in 2019
The Committee fundamentally reviews, updates and then seeks to better communicate available 
resources, policy statements, benefit plans & rates, as well as related tax information to reflect 
explored options and best practices to support our congregations and their employees. 

A primary focus in 2019 continued to be monitoring the implementation of the Denominational 
Health Plan (DHP) while keeping aware of the ever evolving health care debate and its impact on 
private insurers, thus affecting what is offered through the Episcopal Medical Trust; as well as 
updates to the Clergy Pension Plan. 

In 2019 we also began to explore along with Church Pension Group (CPG), a question of parity for 
how life insurance products are offered to lay and clergy employees. This topic has become part 
of a broader conversation with CPG and the denomination. We are working in connection with the 
national conversation at this point. Likewise, there is a broader discussion happening as to how 
best to accommodate family leave needs within the Church. 

This year has also called us to continue monitoring the affects (consequences) of recent tax 
reform legislation, such as the “parking tax” affecting employees’ compensation and potential 
tax implications. The ACCR was also monitoring the Department of Labor (DOL)updates as 
to the criteria for exempt/non-exempt classification and/or status of employees in regards to 
any changes to the Overtime Pay Rules and investigating the “unofficial exemption status” that 
pertains to clergy. The final version of the DOL ruling appeared in September with changes to 
take affect January 1, 2020. The Fair Labor Standards Act (FLSA) does not exempt churches 
from overtime pay and minimum wage otherwise required. Once in-force, the minimum salary 
threshold for exempt employees will rise to $35,308 per year (or $679 per week), which is nearly 
a 50% increase. No changes have been proposed to the three tests to be met in order for one of the 
FSLA’s exemptions to apply, simply the salary thresholds. Please note that while the FSLA does not 
exempt churches from the overtime pay and minimum wage requirements, it is often a difficult 
task to determine if non-clergy staff are exempt as administrative, executive, or professional 
employees based on the way the “duties test” is worded. We highly recommend congregations that 
have questions concerning the exempt status of employees be referred to legal counsel.



3. Goals for 2020
Our bigger project we began in 2019 will take us into 2020, which is our periodic review (under-
taken every several years) as to the Compensation Guideline and format, especially with regard 
to associates, part-time long-term supply; as well as address any concerns identified through the 
search, selection and Letter of Agreement process with regard to new hires.

In addition to the Compensation Guideline Review, 2020’s focus will continue to be on monitoring 
compliance and advising Bishop Breidenthal and Diocesan Council as to any appropriate changes 
in clergy compensation guidelines and the DHP (especially with the impending consolidation of 
plans offered) and pension plans.

4. Support of ministry and mission of the diocese
The ACCR’s work has and would be primarily in support for the stewardship of resources. 
Members are aware of their challenge to balance both the stewardship of available financial 
resources and of the well-being of our clergy and lay employees. The success of the “balancing” of 
resources by the ACCR also impacts how we all contribute towards healthy congregations.

5. Members

Jon B. Boss, Amy Boyd, The Rev. Darren Elin (Chair), Carine de Lange, The Rev. David Kendall-
Sperry, Sherri Martin, Katrina Mundy, David Thomson, Robert Turley, David Robinson, Angela 
Byrd, and The Rev. Canon Jason Leo.



Becoming Beloved Community Task Force
Submitted by: Amy Howton, Coordinator

1. Mission
To plant the seeds of transformation with individuals, congregations and their neighborhoods, 
and the Church (specifically the Diocese of Southern Ohio), and build capacity for all to work 
intentionally toward racial healing, reconciliation and justice.

2. Accomplishments in 2019
This past year, with funding from United Thank Offering, a part-time Becoming Beloved 
Community Coordinator was hired who helped establish a system of network-building of those 
committing to the call of racial reconciliation, healing, and justice. Additional resources (including 
time, talent, and funding) from the diocese supported the development and activation of this 
network. 

Our approach began by identifying ambassadors from each congregation to serve as catalysts 
and liaisons. To date, 36/74 churches have an ambassador, with a total of sixty nine ambassadors 
serving in this role. We then extended an invitation to this developing network to participate 
in an intensive learning journey, including three in-person retreats and monthly Zoom calls. 
Twenty-seven leaders from 23 congregations across our diocese participated. This learning 
journey allowed us to form a community of practice (CoP), building a foundation of common 
understanding and establishing a shared vision and common practices around Becoming Beloved 
Community. For more information about the learning journey, watch videos of participants sharing 
their experiences at http://dsobeloved.org/stories/.

Funding from the Diocese of Southern Ohio was allocated in the amount of $15,000 to support the 
development of centers of practice through organizing and action. Members of the CoP organized 
to create a grantmaking process to fund local healing and justice efforts. To date, thirteen 
proposals have been submitted; nine awards have been made totaling $13,500 of funding allocated 
to developing centers of practice. These centers of practice model multi-racial collaboration 
through faith-based and community-based partnerships, organizing around community-driven 
issues; approximately 600 people in distinct areas of our diocese have been engaged through 
these centers of practice. Examples of these nine Becoming Beloved Community centers of 
practice include the following diocesan partners: Espiritu Santo in Forest Park, Ohio; St Matthew’s, 
Westerville, St James, Cincinnati, and Christ Church, Springfield. 

Additional diocesan investment in this work included funding diocesan-wide events including 
Convocation (with over 300 in attendance); communication support (website development; 
e-newsletter; videographer); training for the network (implicit bias training through the Kirwan 
Institute; identity training + coaching) and other programming (ie Absalom Jones’ symposium; 
Gayle Fisher-Stewart event; Raising Justice Kids with the Rev. Dr. Jennifer Harvey). 

In total, it is estimated that the position of Becoming Beloved Community Coordinator, funded by 
UTO and DSO, helped to reach 2,121 people; and create open communication platforms including a 
website, e-newsletter, and social media sites aiming to extend widely across our entire diocese. 

Monthly reports have been made in person to Diocesan Council, some of which included a 
leadership engagement, inviting the Council to explore for themselves the call of Becoming 



Beloved Community.

3. Goals for 2020
Our diocese has been awarded a second year of UTO funding to continue the development of the 
centers of practice. Additionally, a Roanridge Trust Fund grant award will support intentional 
invitation to 3-5 of our rural communities to explore the meaning of Becoming Beloved 
Community through deep authentic engagement with those communities to explore culturally 
relevant meanings and expressions of Becoming Beloved Community in their lives, congregations, 
and communities. Three additional grant proposals are outstanding, including two written in 
collaboration with Province V partners, aiming to support the development of a Province-wide 
network. 

Major programming efforts for 2019-2020 focus on deep, intensive leadership development and 
relationship building: 
• Continuation of development for first cohort, began in October and will continue through 

February.
• Launch of new cohort of a community of practice, beginning in January. 
• Sacred Ground engagement: Five congregations to date are implementing this film-based 

dialogue curriculum, connecting monthly to share learnings and support. [Congregations 
involved: Cathedral Noon Service (20 people); St. Simon of Cyrene, Lincoln Heights (22); St. 
John’s, Worthington (13); Christ Church, Glendale (20); Redeemer, Cincinnati (35) 

• Partnership with rural communities: early 2020-June (thanks to Roanridge Grant Award
• Redesign of leadership structure (including task force and core team leadership team), early 

2020.
• Absalom Jones Festal Eucharist and Symposium: February 13
• Ambassador capacity building and activation

It is clear that Becoming Beloved Community is life-long work, it is the heart of our ongoing 
spiritual formation. Therefore, long-term visioning is important while also staying present to 
what is emerging around and within us. The time is ready for a new leadership structure that will 
support our growing capacity and in the next few months, this structure will be further defined 
and implemented. The task force that has served the initial phase of this work will be reconfigured, 
as well as the core leadership team, in order to invite new, emerging leaders in and grow into what 
we are Becoming.

4. Support of ministry and mission of the diocese
Becoming Beloved Community is the strategic vision of The Episcopal Church and holds the 
promise of creating new, transformative ways of being and acting together in healing and justice. 
As the task force continues to organize and grow capacity, so too will the support of the mission 
and ministry of the diocese.

Lessons learned:
1) Begin by listening. While we had a proposed plan, we began by deep listening of parish 
members around the diocese. Sixteen individual interviews with diverse stakeholders were 
conducted in order to gain a pulse of where we were as a diocese around this work and what 
hopes/fears were held. This data was themed into opportunity areas for action, which helped 



shape our next steps and reflected back to our communities that they were helping us build, 
together. 

2) Practice curiosity. Many in our diocese saw the strategic vision of Becoming Beloved Community 
as just one other initiative from The Episcopal Church, feeling that it, too, would “pass.” Meeting 
such resistance with a curiosity and compassion was helpful in inviting in people at different levels 
of engagement and various backgrounds/perspectives while also acknowledging the role the 
Church has played in perpetuating racism and injustice.

3) Accountability is key. Building in accountability measures was key to aligning intent with 
impact. In addition to developing shared accountability measures amongst ourselves, we practiced 
through transparency, engaging others in decision-making, and inviting people of color as leaders 
and advisors in our work.

4) The power of co-creation. The positive impact of communities of practice as models for creating 
change was evidenced this first year. Leaders from across our diocese deeply invested in a learning 
journey and together, began to co-create a shared understanding, language, spiritual formation 
practices, and applications of those practices. With a sense of ownership of the work, these 
emerging leaders are compelling the work forward so that there is a decentralized power structure 
developing across our diocese related to Becoming Beloved Community. 

5) Network building approach was helpful in setting a foundation. Building around the core 
group and community of practice, we aimed to identify members in each congregation to serve 
as ambassadors. This network approach helped raise awareness across our diocese of what was 
unfolding, using a grassroots approach so that the narrative of Becoming Beloved Community was 
not only coming from church leadership but was being amplified by the people of the church. 

6) Hosting gatherings where all can join generates energy for movement building. The diocese 
hosted Convocation in May with theme of Becoming Beloved Community. This diocesan-wide 
event was an opportunity for more than 300 people experience the vision of Becoming Beloved 
Community and continues to serve as inspiration for what we are being called into. Building on 
the momentum of this event, Rev. Dr. Jennifer Harvey engaged diocesan leadership across four 
days (October 17-20) of exploration of Repairing the Breach, including Clergy Day; leadership 
development with the Community of Practice, and an open event, Raising Justice Kids. These 
open, diocesan-wide events allow for the deep learning and formation that is unfolding through 
leadership development opportunities to extend the whole diocesan system. 

What has worked, so far? Using a community organizing model, beginning with one-on-ones, 
then inviting people into a community of practice, and working together to support one another 
in our practice has generated momentum that compels our continued commitment. Identifying 
and building on the assets we have—including decades of Black leadership, both individually and 
in Union of Black Episcopalians—has served in building on the diocese’s strong history of racial 
justice efforts. New leaders from across the diocese have emerged in the efforts of Becoming 
Beloved Community, moving us forward in new directions, with new partnerships, and with new 
energy. This core group now has a sense of ownership in the work and are pushing us and holding 
us accountable to communicated intentions. 

What has been the most challenging aspect of this effort? This transformational work calls for an 
unlearning of old, harmful patterns of being and practicing together. The core leadership team 



5. Members
Co-conveners: The Rev. Meribah Mansfield, Cherie Bridges Patrick
Dianne Ebbs, The Rev. Maggie Foote, The Rev. Canon Jane Gerdsen, Amy Howton, The Rev. Rick 
Incorvati, Larry James, Megan Johnson, Martha (Marty) Lentz, Miriam McKenney, Ariel Miller, The 
Rev. Canon Karen Montagno, The Rev. John Paddock, The Rev. Carol Potterton, The Rev. Canon Lee 
Anne Reat, Nadya Richardson, Deborah Stokes, Madeleine Trichel

continues to relearn the importance—and challenge—of slowing down to examine our own 
patterns as we work together to reflect the kind of beloved community that we are seeking to 
foster in our diocese. This takes time, trust-building, and discipline. Prioritizing this in the midst 
of grant activities and grant seeking (in order to sustain our efforts) presents both real challenges 
and ripe opportunities for learning. 

It is painful to bear witness to the impact of White Supremacy and forms of domination on our 
lives as doing so demands seeing ourselves and the roles we play in perpetuating it. It is hard 
making room for this pain for many reasons—busy-ness, avoidance, distancing—and yet we have 
found that as difficult as bearing the pain is, silencing that pain is even more damaging. 

Becoming beloved community, require us to work together. And yet, working together in the 
commitment to racial justice and healing is challenging in that there are varying levels of harm 
done to White communities/churches and Black communities and communities of color, with 
People of Color historically having to “wake up” White people. White leadership must take 
responsibility for repairing the breach of White Supremacy and also need the accountability and 
witness of Black leadership and leadership of color in doing so. Holding this tension in the work 
of healing is crucial in minimizing the harm to leaders of color who are most affected by the 
injustices and violence of racism. 

Reflections on the Impact: 
• Learning Journey video with compiled reflections from participants, screened at Becoming 

Beloved Community Convocation, with Rev. Canon Stephanie Spellers as keynote.
• Additional videos documented reflections and learning along the learning journey, to help us in 

our communication and storysharing efforts (at http://dsobeloved.org/stories/):
• The Rev. Canon Jane Gerdsen on our response to the call of Becoming Beloved Community
• The Rev. Charles Graves on his experience in the Learning Journey
• Megan Johnson, from Church of  the Redeemer, on her entry into Becoming Beloved 
Community

• A story from St James, Westwood, a developing Center of Practice, sharing how they began 
applying what they were learning from the learning journey to their work in the neighborhood

• Todd Rockstroh on his role in Becoming Beloved Community



Campus Ministry Collective
Submitted by: The Rev. Deborah Woolsey, Convener

1. Mission
To provide Episcopal presence to college and university communities in the Diocese of Southern 
Ohio. To spiritually minister to students, faculty, staff, and administrators of college and university 
communities.

2. Accomplishments in 2019
The Campus Ministry Collaborative is comprised of representatives from the different parishes 
and campus ministries in the diocese.
• We distributed $68,000 in grant monies to parishes located in or near college/universities, 

interfaith campus ministries, and traditional student ministries.
• We hosted a retreat for college students in the Hicking Hills in October 2019 to offer students 

an opportunity to rest, reflect, and consider ways to live into the Becoming Beloved Community 
initiative.

• We gathered for a spring summit to plan our projects for the year. We gathered in the fall to 
welcome new members of the collaborative and to discuss how we can better live into the 
mission of serving our college/university campuses.

• We met quarterly via video conference to continue collaborative projects started in the spring 
and offer support/ideas for each other’s ministries.

3. Goals for 2020
• Share our ministries stories with more people in the diocese by submitting our stories to 

Connections.
• Distribute $68,000 in campus ministry grants.
• Gather in the spring to check in, plan new collaborative projects, etc.
• Continue to learn about the people on our campuses as we reach out to students, faculty, staff 

etc.
• Continue to walk with our campuses as followers of Jesus.

4. Support of ministry and mission of the diocese
We are present to a distinct part of the diocese. Our work reaches out to a population that 
otherwise might not have a connection with the Episcopal Church.

5. Members
The Rev. Alice Connor, The Edge House, Cincinnati
The Rev. Sara Palmer, Holy Trinity, Oxford
Ellen O’Shaughnessy, The Downtowners Interfaith Campus Ministry, Columbus
The Rev. Paula Jackson, Church of Our Savior, Cincinnati
The Rev. Devin Rogers, St. Alban’s, Bexley
Daniel Buey, St. Stephen’s, Columbus
The Rev. Deborah Woolsey, Church of the Good Shepherd, Athens



Chaplains to Retired Clergy
Submitted by: The Rev. Tom and Nancye Van Brunt

Six years ago my friends Roger Foote, Anne Wrider and David Bailey and I started a pastoral 
ministry to retired clergy, their spouses and surviving spouses. There had been for many years 
a chaplain to the retired in the diocese; our goal was to supplement what the bishop and his 
chaplain did. We divided up the list of Cincinnati retired clergy and undertook to contact each one 
regularly by personal visits, phone calls, email, and old fashioned cards.
 
Shortly after, Michael Jupin, who was then the Bishop’s Chaplain to the Retired, and Bruce Smith 
established a similar team for retired clergy in the Columbus area.
 
When Bishop Breidenthal asked Nancye and me to be the chaplains when Michael Jupin moved to 
an earthly heaven in Albuquerque, we promised to do two things with this ministry.  We wanted 
to provide pastoral teams for the other areas of the diocese and we wanted to include retired 
deacons and their spouses in the ministry.
 
Today we can say that Deacon Dick Schisler has agreed to take on the work for the southeastern 
portion of the diocese; there are only about eight individuals in that area. Margaret and Greg 
Sammons have agreed to establish a team for clergy in the Dayton area.
 
With the help of Marshall Wiseman we are attempting to get a good list of retired deacons. Since 
hardly any deacons are in the Church Pension system it is difficult to come up with a reliable list of 
retired deacons.  If you know of deacons who think of themselves as retired (or maybe just 72 or 
older) please help us to connect to them.
 
The pastoral care department of the Pension Fund has asked all chaplains across the country to 
keep an approximate number of the contacts  we have with retired clergy and spouses.
 
For the six month period ending June 30, the nine or ten of us have had 170 in person or telephone 
connections and 1309 email or other mail connections.



Episcopal Community Services Foundation
Submitted by: The Rev. Suzanne LeVesconte, Board chair

1. Mission
The ECSF mission is to inspire and support each other in the living out of the Baptismal Covenant 
through active, generous, and committed congregations and individuals looking beyond their 
church doors in shared ministry to their communities. ECSF supports congregations in their 
ministries throughout the Diocese of Southern Ohio by providing grants, all of which are funded 
through voluntary donations by congregations and individuals throughout the diocese. Grant 
applications were due by September 15, and may only have been submitted by an Episcopal 
congregation and/or institution in the Diocese of Southern Ohio. In order to receive support from 
ECSF, a congregation must have demonstrated a significant commitment to the ministry by the 
contribution of its own talent, financial support, and other resources. ECSF strongly encourages 
collaboration with other community organizations and in some cases grants are shared by the 
congregations with partner non-profits. Examples of supported ministries include food pantries, 
emergency assistance, shelters, programs for children at risk, job readiness, and services for 
released prisoners.

2. Accomplishments in 2019
In 2019, ECSF funded 24 grants totaling $71,500. Accomplishments in 2019 include additional 
simplification of the grant applications, and continuation of the practice of having all trustees 
review the next year’s grant applications in 3rd quarter to prepare for 1st quarter 2020 awards. 

ECSF Trustee the Rev. Margaret Leidheiser-Stoddard provided supporting materials for ECSF 
Giving Sunday on September 29, 2019. Clergy and wardens across the diocese were encouraged to 
send their loose offering on that Sunday as a donation to ECSF.  

Donor mailing lists continued to be updated as return mailings gave the opportunity to do so. 
Our Ministry Leader and Administrator also implemented the tool Network for Good, replacing 
eTapestry as the donor database management tool. This gave ECSF additional and more modern 
capabilities in management of the donor database. By the end of 2019, two main mailings to a 
variety of constituents, including clergy, previous donors, newly-added households, and lapsed 
donors will have taken place.

Conservative management of the Blanchard fund continued to protect the long-term viability of 
the original investment that enabled support of parish ministries across the diocese.

3. Goals for 2020
The Trustees voted in August to dissolve the Episcopal Community Services Foundation effective 
1/1/2020, in accordance with the Articles of Incorporation, and transfer all remaining assets to 
the Diocese of Southern Ohio for oversight by the Trustees of the Diocese, and going forward will 
be known as Episcopal Community Ministries (ECM). While the ECSF board will dissolve along 
with the foundation, a grants committee will continue the process of reviewing and approving 
the grant applications submitted by parishes in the diocese. The bishop will support fundraising 
activities through an annual appeal, the diocese will provide a budget for grant awards, and 
a shared administrative staff in the diocesan office will support the ongoing administrative 
activities. This will simplify and consolidate the administrative responsibilities while continuing 



support on congregational ministries at the same or increased levels. 

In 2020, the focus will be to continue the transition from ECSF to Episcopal Community Ministries 
(ECM) and ensure that there is no disruption in the grants process. The ministry committee will 
seek additional volunteers to serve, and current board members are also encouraged to serve on 
the ministry committee to help with what should be a smooth transition. 

4. Support of ministry and mission of the diocese
The Episcopal Community Ministries (ECM) will continue to support and enhance the mission 
and ministry of the diocese through the good and generous work of the ministry partners in their 
communities. Support is expected to continue at the same or increased levels.

5. Members
 
The Rev. Suzanne LeVesconte, President
The Rev. Maggie Leidheiser-Stoddard, Vice President
David Jones, Treasurer
Kimberly J. Nelson, Secretary
Jim Murray, Trustee and COCL Representative
Don Wheeler, Trustee
The Rev. Ellen Cook, Trustee
The Rev. Susan Riis, Trustee and Chaplain
The Rev. Canon Lynne Carter-Edmands, Bishop’s Liaison
The Rev. Terri Thornton, Ministry Leader
Juliette Stuard, Administrator



Faith-in-Life
Submitted by: The Rev. Karl Stevens, Chair

1. Mission
The purpose of Faith- in- Life is to consider major faith and/or ethical questions as they relate to 
Christians’ ability to live their faith day- to- day. To fulfill this purpose Faith- in -Life grants are used 
to stimulate conferences, produce published materials in printed and digital form, provide expert 
informed leadership, and subsidize meetings on topics of faith and/or ethics in daily life.

Priority in awarding grants is given to those conferences, published materials, leadership and 
meetings that have the broadest reach to members of the diocese and its geographic locale 
and which align with our diocesan formation objective to encourage intentional formation in 
communities of faith by creating, developing, and enhancing discipleship resources for people of 
all ages.

2. Accomplishments in 2019
In 2019, we have funded the following events:
• Absalom Jones Celebration
• The Bible, Forgiveness, and the Death Penalty 
• Understanding Our Divisions (Interfaith Discussion at Christ Church, Springfield)
• I Am an Answered Prayer (in collaboration with the Spirituality Network of Central Ohio)
• Artigras (an art and spirituality event)

3. Goals for 2020
We intend to keep giving grants to worthy organizations and individuals.

4. Support of ministry and mission of the diocese
Faith- in -Life was established in 1974 as a commission of the diocese to administer an endowment 
fund set up as a result of the Second Century Campaign of the Diocese of Southern Ohio. The 
income of the trust has funded many programs and projects through the oversight of the Faith- 
in- Life commission. Faith in Life grants funded the Hobson Lectures, various Theologians in 
Residence, many Kenyon Conferences, a variety of formation programs, and grants for laypeople 
pursuing theological education (e.g. Catechesis of the Good Shepherd and nonviolent conflict 
resolution) with the understanding that the grant recipients would share what they learned with 
other congregations.

5. Members
The Rev. Karl Stevens
Elizabeth Thompson
The Rev. Rick Incorvati
Doug Pittsenbarger



Liturgy and Music
Submitted by: Marsha Reilly, Co-chair

1. Mission
To create educational opportunities for all parishes to understand liturgy more fully and to 
provide support in whatever ways are necessary for music leaders in all the parishes and missions 
of the diocese.

2. Accomplishments in 2019
We just successfully completed Jubilate 2019 on the topic of Prayer Book Language. Over fifty 
people from around the country attended this well crafted event held at the Cathedral.

3. Goals for 2020
We are beginning to plan Jubilate 2020. We have discussed having a choir festival but in a different 
format than in the past. We expect the use of global music in our liturgies and language of our 
hymnody to be a part of Jubilate 2020. We may also offer more small workshops in various parts of 
the diocese as we did in the fall of 2018. We are open to ideas for these smaller workshops.

4. Support of ministry and mission of the diocese
This commission supports the mission and ministry of the diocese by working to equip to 
congregations of all sizes to create meaningful liturgies that are right for the people in any given 
parish or mission. Creating educational opportunities for leaders to learn about resources, 
methods, skills, etc. are also part of our work.

5. Members
Marsha Reilly, Co-chair, The Rev. Dr. Cal Lane, Co-chair
Jennifer Bell, Phil Clary, Stephan Casurella, The Rev. Jason Prati, The Rev. Marjoire Menaul, Kevin 
Wines



Minority Empowerment Initiative Trust
Submitted by: Milicent Eason, President

1. Mission
The purpose of this Trust is to provide continuing funds beyond purely parochial boundaries 
and needs for the empowerment of minority persons and/or to ameliorate minority problems 
especially within the area served by the diocese.

2. Accomplishments in 2019
This year the Trust fund awarded scholarships to 18 minority students in the amount of $50,020. 
There were no special projects for this year.

3. Goals for 2020
The goal for this Trust fund is to continue helping minority people by assisting them in their goal 
by awarding scholarships and helping those in need.

4. Support of ministry and mission of the diocese
The commission is able to assist those who need help in continuing their education and those 
have special projects in their parish, when money is available. This is supporting the mission and 
ministry of the diocese helping those in need.

5. Members
Milicent Eason- President, The Rev. Ben Speare-Hardy - Vice President, Cynthia Turner - Secretary, 
Cynthia Kilby-Treasurer, Frank Jackson- Parliamentarian, Deborah Alsop and George White



Professional Development Grants
Submitted by: The Rev. Canon Lee Ann Reat, staff liaison

1. Mission
The canons of the church require all ordained clergy to participate in ongiong professional 
development. The bishop makes funding available to encourage and facilitate continuing 
formation by administering grants to priests, deacons, and lay members of diocesan staff.

2. Accomplishments in 2019
As of October 31, 2019 25 applications were received and 24 approved for a total of $19,121.56 
in grants. Information on how to apply is posted on the diocesan website. Grant requests are 
reviewed as they are received by the Canon for Formation and the Administrative Assistant to the 
Canon and feedback is provided immediately. Some examples of grants approved in 2019 include 
annual conferences, coaching training, and Healthy Congregations seminars.

3. Goals for 2020
Our goal in 2020 is to encougage wider participation in professional development opportunities 
through active marketing of the availability of grants and publicizing grants in which colleagues 
have participated.

4. Support of ministry and mission of the diocese
The diocese will continue to provide opportunities for training, spiritual growth, and professional 
development for clergy and diocesan staff. The grants help to strengthen skills and enhance 
competencies needed for discipleship formation, congregational vitality, organizational leadership, 
and new and emerging ways to share the Good News.

5. Members
The Rev. Lee Anne Reat, Canon for Formation and staff liaison
Sherri Martin, Administrative Assistant



Racism Training Task Force
Submitted by: Debby Stokes-Wayne, Chair

1. Mission
The mission is to carry out the diocesan resolution to train all lay and ordained leadership of the 
diocese, including professional staff and those elected or appointed to positions of leadership on 
commissions, committees task forces and boards.

2. Accomplishments in 2019
1. Participated in the May Convocation for Becoming Beloved Community
2. Attended the Province V Gathering in Kalamazoo, Michigan
3. Provided two Anti-Racism trainings with a third to be offered in December
4. Participated and supported the workshop conducted by Jennifer Harvey on Repairing the 
Breach. This is in collaboration with Becoming Beloved Community.

3. Goals for 2020
Our goals align with the Sustainable Development Goals which are:
1. Reduce Inequalities
2. Sustainable and safe cities and communities
3. Promote just, peaceful and inclusive societies

4. Support of ministry and mission of the diocese
In Becoming Beloved Community, this training begins the transformation process in the way a 
person sees himself/herself. And as a consequence how they view themselves interacting with 
others different than themselves in their community, church, the world. Our goal is to change 
hearts, to transform how we feel about not only our neighbors but this fragile earth, our island 
home.

5. Members
Debby Stokes-Wayne, Chair
Ms. Ariel Miller, Ms. Madeleine Trichel, The Rev. Irene Radcliff, Ms. Susan Hinton, The Rev. Canon 
Lee Anne Reat



Social Justice and Advocacy
Submitted by: The Rev. Canon Lee Anne Reat, staff liaison

1. Mission
The Episcopal Church and the Diocese of Southern Ohio are trusted, committed voices in the state 
and nation on issues of social justice. Following direction provided by General Convention and 
our diocesan convention, issues of Social Justice are followed and acted upon at the local, state 
and national levels through participation in legislative advocacy and support of organizations 
working on issues of social justice. Organizations which directly feed information and give 
support to diocesan advocates are supported through our ministry, with direct participation of 
individuals from the diocese working with these groups – the Episcopal Public Policy Network, the 
Hunger Network in Ohio, and Faith in Public Life. We are expanding the work of Social Justice and 
Advocacy to include greater cooperation with the Diocese of Ohio.

2. Accomplishments in 2019
In 2019 advocacy activites centered on the issues of gun violence, the death penalty, and creation 
care. Members of the diocesan community communicated directly with State and Federal 
legislators, provided testimony to committees, and worked closely with other church and civic 
organizations on these issues, in addition to providing information to the wider diocese, primarily 
through {e}Connections. The Bishop’s Death Penalty Taskforce presented a comprehensive 
report to Diocesan Council on their work in efforts to end the death penalty in Ohio. Their work 
continues.

3. Goals for 2020
The Death Penalty Taskforce will hold a conference in 2020 to educate the diocese on the issues 
surrounding the continuation of the death penalty, especially in relation to Becoming Beloved 
Community work as it progresses.

The Canon for Formation will actively recruit individuals and congregations to work on justice 
issues in cooperation with the Episcopal Public Policy Network.

4. Support of ministry and mission of the diocese
Individuals and parishes have a long and strong tradition of reaching out to those in need, both 
locally and globally, with material assistance. The reality is that lasting and permanent change in 
the conditions leading to the needs we see around us will not be solved through charity alone. We 
must work for justice, for systemic changes that recognize the needs of all of our citizens for safety, 
economic stability, education, health care. Our system of government allows us the freedom and 
opportunity to speak up to bring justice to broken systems through legislative action. The Church 
has an important moral voice in working in our legislative system to affect change. Through 
collective action, Episcopal Christians have been and will continue to engage actively in civil 
discourse and decision-making.

5. Members
The Rev. Lee Anne Reat
The Rev. Deniray Mueller



Women’s Ministries/Episcopal Church Women
Submitted by: Kathy Mank, Coordinator/President

1. Mission
To promote and address issues and concerns related to women and children within the church by 
providing resources, education and networking opportunities. National ECW Vision Statement: As 
the eyes, ears, hands and heart of Christ in the world, we will persist in the work of healing, justice 
and peace.

2. Accomplishments in 2019
a. The 2019 Annual Women’s Ministry Conference on Sat. Nov. 2, 2019 at Procter Center - “Plagued 
by Race & Class: Practicing the Way of Love”. Speakers: Annie Ruth, African American Artist, 
Poet and Performer, Tiffanny Smith and Thomia Hunter, Ohio Justice and Policy Center and Amy 
Howton, Diocesan Becoming Beloved Community task force coordinator. 

b. Book of Remembrance Scholarship Awards - 3 Seminarians - $12,000 c. United Thank Offering 
blue box collection and providing structure for submission of grant applications to UTO church-
wide board for consideration - Received 2019 annual grant of $25,000 for “A Learning Journey: A 
Pathway to Crossing Boundaries Together”

3. Goals for 2020
2020 Annual Conference connected to Becoming Beloved Community - Repairing the Breach
2020 retreat weekend
Increase participation in United Thank Offering with gratitude focus

4. Support of ministry and mission of the diocese
We are supplying a gap in women’s ministry work that is not served by any other commission in 
the diocese. We have addressed and continue to inform and identify opportunities for combatting 
human trafficking, the injustice of gender inequality, homelessness related to women and children 
as a result of domestic violence, prison ministry and interreligious outreach. We support women 
leaders by helping to fund their education for ordained ministry and the helping professions. We 
still wish to collaborate with other diocesan commissions/organizations to even better fit mission 
priorities.

5. Members
Kathy Mank, president
Deborah Allsop, vice-president
Milicent Eason, UTO coordinator
Amy Baird, Book of Remembrance chair
Madeleine Trichel, secretary
The Rev. Irene M. Radcliff, Church Periodical Club (CPC) chair
Bishop Thomas E. Breidenthal, ex officio and liaison


